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Thesis Title: Power dynamics between different varieties of English: Impacts on status and 

attitudes 

Az angol nyelv variációinak hatalmi dinamikája: Társadalmi státuszra és hozzáállásra 

gyakorolt hatás 

English is a language of many varieties, ranging from numerous regional dialects in 

native-speaking countries to varieties spoken by people who use English as a second or foreign 

language. According to Kachru’s model (1992), countries in the so-called Inner Circle, where 

English is spoken as a native language (e.g., the United Kingdom or the United States), are 

responsible for providing language norms. This distinction raises many questions about the 

perceived validity and correctness of varieties spoken in the Outer and Expanding Circles, as 

well as of non-codified varieties in the Inner Circle. The aim of my thesis is to review the 

existing literature on power dynamics in certain English language varieties and their impact on 

social status and attitudes. This aim is reflected in the two research questions below: 

- What are the power dynamics between different varieties of English?  

- How do these impact the status of and attitudes towards these varieties? 

This paper will provide information about accent bias, linguistic racism, language 

prestige, and stigmatization in the context of the workplace, as well as the relationship between 

certain varieties and social identity, class, and socioeconomic status. Furthermore, it explores 
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the role of English as a Lingua Franca and the impact of language policies in post-colonial 

contexts (Salomone & Salmone, 2022). 

I will examine recent empirical research on the topic, including the findings of Shah 

(2019) regarding accent bias, where 55 native speakers rated seven accents (i.e., New York, 

Southern, English, Midwest, Scottish, German, and Hispanic) based on how intelligent, 

friendly, honest, arrogant, or pleasant they sound. Furthermore, I will examine accent-based 

discrimination in the workplace by reviewing the article by Iheduru-Anderson (2020) about 

Black African-born nurses, as well as the study carried out by Levon et al. (2021), which gauges 

the hirability of individuals representing five accents from the United Kingdom (i.e., Received 

Pronunciation, Estuary English, Multicultural London English, General Northern English, and 

Urban West Yorkshire English). Additionally, I will touch on the power dynamics between 

World Englishes, exploring the notion of the spread of English as ’linguistic imperialism’ 

(Phillipson, 1992) and its ideological dominance in post-colonial nations (Canagarajah, 1999, 

2013). Based on the aforementioned literature, my thesis will reach a conclusion regarding the 

status and attitudes associated with English language varieties. 
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